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ONE ANGLO

At the Foundation we seek continuous 
improvement, and on our way to finding the most 
effective way to communicate with you we 
understood that communicating a lot does not 
necessarily mean communicating well.

We are sure of one thing; we want to keep you up 
to date with all the projects that we’re developing 
in the different areas that represent us. That is why 
we bring you a new way to continue living the ONE 
ANGLO experience: our NEWSLETTER

What will you find here?

Our Foundation:  Relevant communication about 
TAMF and business areas. What we are doing to 
fulfil our mission.

Professional Development: Information of 
interest to your professional growth and that of all 
employees.

Welfare:  Information that can be useful in your 
personal life such as: emotional, physical and 
mental health, legal assistance, financial 
education, among others.

Our Talent:  Do you know all the people who make 
up TAMF? Here you can find out more about them.
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We warmly welcome you to our 
eighth edition of the year. Thank 
you for being part of The Anglo 

Foundation.



TAF's B2B commercial team aims to position 
the Foundation in the corporate market as a 
strong ally in the development of its talent 
through the English language, This results in 
income that contributes to our mission and 
positions us as a solid institution with 
experience and innovation.

A very special activity was the first B2B event, 
which took place on the 20th of June at the 
Casa Azul, Frida Kahlo Museum. There, the 
team sought to treat retained B2B clients to 
boost their revenue in 2025. We invited some 
potential prospects and allies that help us 
deliver the service that distinguishes the 
foundation, such as Delti and Cambridge.
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During the evening, guests were given a 
private tour of Frida Kahlo's home with 
specialised museum guides, who talked 
about the artist's life, as well as many of the 
new temporary exhibitions showcasing 
various personal belongings found in Frida's 
home in recent years. 

At the end of the tour, a cocktail party was 
held to open doors for future opportunities. 
The cocktail evening was opened with a few 
words from our Chief Commercial Officer, 
Niall Lloyd, in which he thanked the trust that 
these allies place in the Foundation and 
reiterated our interest in continuing to work 
together.

Some of the guests in attendance were 
decision makers from the training and 
development or Human Resources areas of 
Deloitte, BBVA Foundation, Organización 
Editorial Mexicana, Tequila Milagro, KPMG 
Technology Services America, Cristobal 
Colón, Universidad La Salle, Oxford 
University Press, Universal Music, Smurfit 
Kappa Mexico and Banxico.

Other VIP attendees who joined us were: 

• Spencer Mahony, His Majesty's Deputy 
Trade Commissioner for Latin America and 
the Caribbean at the British Embassy.

• Vanessa Zarate, Director of the British 
Chamber of Commerce.

• Scarlett Limón Crump, Business Sector 
Groups Coordinator of the British Chamber of 
Commerce.

• Alba Rosa and Chris West, Managing 
Directors of Delti.
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Colleagues such as Simon Brewster, Diana 
Gabriela Galindo, Ileana Franco, Julia 
Billingham, and the Business Centre 
(Academic Supervisors operating the B2B 
service) led by Hugo Fábila were also there to 
network and promote the vision of the 
foundation from different areas.

It is worth mentioning that this event was 
possible due to the joint work of different 
areas such as Finance, Legal, Marketing, Art 
and Culture, Human Resources, 
Infrastructure and particularly Evelyn Horta, 
B2B Administrator, as they allowed the One 
Anglo gears to come into action to make this 
great night possible.

Finally, a special thank you to all the staff who 
demonstrate their personality and passion 
for the foundation: Alicia Corrales, Rosa 
María Zapata, Luis Alfredo González, Juan 
Pablo Marletto, Citlali De Dios, Rosa María 
Meza, Gabriela Irastorza and Héctor 
Márquez.

Contribution by Eduardo Cruz
Senior Commercial Manager
Commercial B2B
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Embrace a
Better Us
Last month we launched a great initiative at The Anglo Foundation that aims to 

strengthen the capacities of Civil Society Organisations. The purpose is to bring 

English language training to the employees of these organisations. 

We invite you to join in solidarity with other foundations by sharing the benefit we 

have as TAF employees to study English at The Anglo Academy with a wider 

community. We can become sponsors by donating one of our 90% scholarships to 

be used by an employee of a Civil Society Organisation. 

Together we can achieve the goal of providing scholarships to people in alliance 

with Fundación Quiera, the Foundation of the Association of Banks of Mexico 

(ABM) and the organisations it supports.

 

Your Support is Essential! 
Join us as a sponsor and make a 
difference in strengthening CSOs.



International 
Day of Beer

August 2nd

International Day of 
the World's Indigenous 

August 9th
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OUR TALENT

Nutritionist's Day

August 11th

Public celebrations
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Grandparents’ 
Day 

August 28st

World 
Gamer Day

August 29st
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Admissions Kickoff
Last Monday, 3rd June, a Kickoff with the 
Admissions team took place in the Anglo Arts 
auditorium in Antonio Caso.

The day started at 08:00 am. Maricarmen 
González Vera, Director of The Anglo, welcomed 
and thanked the attendees for their 
commitment to TAF, and reiterated that they are 
a fundamental team for the Foundation. 
Afterwards, our Director of Human Resources, 
Alejandro de la Torre Torres, gave an emotional 
speech, inviting the colleagues to work as a 

team. Then, our Chief Operating Officer, 
Efraín Salinas Arciniega, offered a reflection 
on doing things with passion, and above all, 
doing things differently to achieve 
extraordinary results. 

Next, Daniel López García, Online Centre 
Manager, shared the current outlook and the 
objectives for the second half of 2024, 
complemented by our Admissions leader, 
Pamela Espinosa Poceros, who gave a 
presentation on the new incentive scheme. 

OUR TALENT
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Next, two integration dynamics led by Yazmin 
Parra Espíndola from the Human Resources team 
were carried out, with the aim of strengthening 
teamwork, integration and the importance of 
leadership. Teamwork and attitude were key to 
the success of our Kick off.

To end the session, Stephano Villafañe 
Matamoros, B2C Commercial Coordinator, 
explained how working groups would be formed 
and Assenet Loaiza González, Sales & Operations 
Sr. Manager, closed with a flourish mentioning 
that there are very promising things to come with 
everything that was worked on in this session.

Thank you Admissions team!
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Corporate signature

OUR FOUNDATION

Dear Colleague:

Due to the Foundation's new rebranding, we ask to manage the signature responsibly 

using only the approved logos of The Anglo Foundation and of each business unit and 

support unit. We kindly ask you not to alter the signatures by adding elements that are 

not appropriate to them.

The signatures are as follows.

Anyelo Madrid Del Valle | Nombre Completo del colaborador

Talento Humano |Área del colaborador

s   Guillermo Prieto 76, San Rafael, 06470, CDMX | Dirección de tu ubicación de trabajo

t    (+52) 55 8664 4346 | Número telefónico.

c   55 8107 4258  | En caso de contar con celular corporativo agregarlo

e   anyelo.madrid@tamf.org.mx | Dirección de correo electrónico

w   tamf.org.mx | Página oficial de tu BU o BS

= Logo de tu unidad de negocio o soporte

 = Logo de tu unidad de negocio o soporte 

If you do not have the signature of your business unit, please contact Anyelo Madrid 
anyelo.madrid@tamf.org.mx to be provided with the necessary information.
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Miguel Schultz Civil 
Protection Course

Dear employee, if you work in Miguel Schultz, we would like to inform you that the training sessions 
will take place on the 9th and 16th of August from 08:00 to 15:00. 

The Human Resources team will notify you of the date on which you should take the course.

OUR FOUNDATION 
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TAF Recognition
At The Anglo Foundation we are committed to the professional development of each and 

every member of the Foundation.

Therefore, we are pleased to communicate and extend our congratulations to our 

collaborators who have successfully completed the TDC and TCC courses, as well as to those 

who have been upgraded after obtaining their CPE and CAE certification.

Competent a Competent Plus

CPE

Initial CC a Initial

CAE

Competent a Máster

Luisa Servin y CompeanGabriela Miranda Jacobo Miguel Angel Barreda Venegas

Luisa Elena Arteaga Puente
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TDC

TCC

On behalf of TAF, we congratulate them and acknowledge their hard work and dedication. 

Undoubtedly, your commitment to learning and perseverance in improving your language skills are an 

example of excellence and self-improvement. We are proud to have such committed and skilled 

professionals.

Congratulations on your dedication!

Claudia Carolina 

López Tovar

Emmanuel Ramos

Sánchez

Iván Lugo

Robles

Jorge Pineda

 Sierra

José Eduardo

García Sarabia

Rosaura Vidal

Tamayo Ramírez

Lucero Espidio

Quiroz

Adriana Bandera

Bermúdez

Maria de los Ángeles 

Farfan Ortíz

Monica Anaid

Ramírez Aguilar

Ronald Edgard

Guzmán Chávez

Daniel Ávila Aguirre Lucie Wilhelmina 

Wacher Rodarte 

Alma Victoria

Osornio Márquez
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First half 2024 review: Celebrating 
our goals.

As we conclude this busy season of 
operational work in the delivery of 
international examinations, we are pleased 
to share our outstanding achievements 
during the first half of 2024. 

Thanks to the joint effort and dedication of 
the entire team, we have achieved figures 
that demonstrate our commitment and 
excellence in the delivery of assessment 
and certification services.

- Number of individual service deliveries: We have 

delivered a total of 36,908 individual service 

deliveries, covering our wide range of exams and 

services offered.

  

- Affiliated Preparation Centres: From January 2024 

to date, we have affiliated 119 new Preparation 

Centres, expanding our network and 

strengthening our presence.

- Reactivated Prep Centres: We have successfully 

reactivated 15 Prep Centres, reaffirming our 

commitment to the continued support and 

revitalisation of our partnerships.

 

Key Results of the First Semester:

Certifyng English to empower
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These results are a testament to the hard work 

and dedication of our entire team. We are 

confident that, with your continued support, we 

will continue to reach new heights and deliver 

high quality services to our clients.

We are now preparing for the second half of 

the year with renewed impetus. This is the time 

to reflect on the learnings from the first half of 

the year and apply those lessons to 

continuously improve. We are confident that, 

with the same dedication and spirit of 

collaboration, we will be able to close the year 

on an even more successful note.
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In education, ensuring the quality and 

integrity of processes is crucial to the 

success of any academic programme. The 

Anglo Assessment is no exception and, to 

ensure excellence, regular inspections and 

audits are carried out in the different 

sub-centres and regions.

Inspections and audits play a key role in 

assessing compliance with established 

standards, identifying areas for 

improvement and ensuring that practices 

are aligned with international best practice. 

These thorough assessments maintain the 

confidence of students, professionals, 

educational institutions, businesses and the 

government sector, ensuring that 

international examinations are conducted 

fairly and accurately.

During the first half of 2024, a number of 

Cambridge inspections and audits were 

carried out at our Anglo Assessment 

examination centres. The results have been 

extremely positive, highlighting the 

commitment and dedication of the entire 

team to maintaining high standards. Thanks 

to these efforts, we have managed to not 

only meet but exceed the expected 

standards, reaffirming our position as a 

benchmark in the administration of 

international exams and as an outstanding 

Platinum Centre.

We congratulate and thank the entire team 

for their hard work and commitment. We 

will continue to work together to maintain 

and raise our quality standards, ensuring 

that every participant receives a fair, safe 

and high quality examination experience.

Inspections, Audits 2024: An Overview of Our Commitment to Quality.
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Transparency and Continuous 
Improvement: Results of Inspections 

and Audits 2024

Cambridge Inspections

Audits



During the first half of 2024, a number of 

Cambridge inspections and audits were 

carried out at our Anglo Assessment 

examination centres. The results have been 

extremely positive, highlighting the 

commitment and dedication of the entire 

team to maintaining high standards. Thanks 

to these efforts, we have managed to not 

only meet but exceed the expected 

standards, reaffirming our position as a 

benchmark in the administration of 

international exams and as an outstanding 

Platinum Centre.

We congratulate and thank the entire team 

for their hard work and commitment. We 

will continue to work together to maintain 

and raise our quality standards, ensuring 

that every participant receives a fair, safe 

and high quality examination experience.

Finally the wait is over, after all the planning 

and almost a year of waiting for this day, we 

are in Toronto.

We have 12 days of travel ahead of us, in 

which 20 students from the Carba and 

Freire Schools in Texcoco will have the 

opportunity to take English classes and live 

at the University of Toronto, as well as visit 

iconic places of this city such as Niagara 

Falls, CN Tower, the Blue Jays stadium, the 

local baseball team in Toronto, Ripley's 

Aquarium and many more.

At the end of the 7 days of classes the group 

will travel to Montreal, Ottawa and Quebec 

where they will have the opportunity to get 

to know the French part of Canada, discover 

a new language and many wonderful places.

By Nayeli Herrera.

Toronto

19



20

• Evening classes: Mondays, Wednesdays and Thursdays 
(online and face-to-face at the Florida branch).

• Saturday morning or evening online classes 

Nina Chávez 
nina.chavez@aie.theanglo.mx oor send a Whatsapp message 
to 55 6809 6543

free classes.

Improve your 
English level with  
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Alliance for Inclusion and Diversity: Glossary

Social development is a concept intrinsic to 
inclusion and diversity, emerging from the 
intersection between economic and social 
policies. This approach seeks to create and 
expand development opportunities 
throughout the different stages of people's 
lives, and in the various spheres in which the 
family and the community actively 
participate. This process implies a constant 
improvement of collective well-being, 
where all people participate in a 
participatory and collaborative manner in 
the economic and social progress of the 
nation.

In this context, social development goes 
beyond traditional economic indicators, 
encompassing broader dimensions of 
equality, inclusion and respect for diversity. 
It focuses on creating a level playing field so 
that all people, regardless of their origin, 

gender, orientation, abilities or any other 
characteristic, can access opportunities and 
resources that enable them to develop their 
full potential and contribute to collective 
advancement.

Through social development, it seeks to 
remove barriers, encourage active 
participation and empower marginalised or 
historically excluded communities. 
Ultimately, social development seeks to 
build a more just and equitable society, 
where every individual has the opportunity 
and support needed to thrive, and where 
diversity is valued as an enriching asset for 
the common good.

Prepared by: Alliance for Inclusion and 
Diversity, The Anglo Professional. 

Social Development
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International 

International Youth Day, commemorated 
annually on 12th August, was established 
by the United Nations General Assembly 
in 1999 to raise awareness of the 
challenges facing young people globally.

In a context where the world is moving 
towards an ecological transition and the 
quest for a sustainable and 
climate-friendly planet, it is of utmost 
importance that young people develop 
green skills. 

These will not only enable them to adapt 
to climate change, but also to contribute 
to the achievement of the Sustainable 
Development Goals.

The impact of climate change falls 
disproportionately on young people, 
especially those in less developed 
countries with a significant youth 
population. It is therefore essential that 
young people acquire skills and values 
that empower them to make sustainable 
choices in all areas of their lives and career 
paths.

This year's International Youth Day 
focuses on "Green Skills: Towards a more 
sustainable world". It is imperative that 
girls and young women are protagonists in 
this process, as they face specific 
vulnerabilities to the impacts of climate 
change.

Comprehensive sexuality education plays 
a key role in preparing young people to 
identify the effects of climate change on 
sexual and reproductive health. 
Investment in comprehensive sexuality 
education and empowerment 
programmes is also needed to cultivate 
the competencies of the young leaders of 
the future.

Policy decisions made today will have 
profound implications for generations to 
come. The participation of young people 
in the formulation of policies that reflect 
their rights and priorities is therefore 
essential.

On International Youth Day, highlighting 
the resilience, innovativeness and 
leadership of young people is particularly 
relevant to building a better world for all.

This celebration also provides an 
opportunity to raise awareness of the 
importance of cultivating sound financial 
habits from an early age, thus preparing 
young people for a stable and prosperous 
financial future.

youth day
12th August 
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Sources

https://documents.un.org/doc/undoc/gen/n00/246/23/pdf/n0024623.pdf?token=spj1zW2Gv
q25Q4wnxM&fe=true. 
https://www.unfpa.org/es/events/dia-internacional-de-la-juventud. 
https://www.gob.mx/imjuve/articulos/12-de-agosto-dia-internacional-de-la-juventud
https://www.gob.mx/pensionissste/articulos/12-de-agosto-dia-internacional-de-la-juventud-
279393?idiom=es. 



Find the 6 words that characterize The Anglo Foundation.                                                               
Write one letter in each box. Read the sentences below and complete the crossword.

If you have succeeded, send it to the internal communication email: 

comunicacioninterna@tamf.org.mx. The first 10 emails with correct answers will be entitled to a 

TAF gift.

TAF Crossword

Instructions:
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Vertical:
1. _______________ is the work we do as a team to 
achieve a common goal, fostering 
communication and respect. 
2. We strive in each of our activities to 
achieve_____________ in our performance, 
exceeding our quality standards. 
3. We exceed ______________ standards through 
knowledge, skills and attitudes. We are 
professional, we provide a high level of attention 
in our service.
5.______________ and trust in TAF is to maintain 
confidentiality in each of our processes, always 
expressing the truth and not deceiving for 
personal gain.

Horizontal:

4. ___________ implies complying with the 
commitments acquired, demonstrating 
punctuality and willingness to take on the tasks 
assigned. 

6. We focus our energy on providing a high 
quality __________, with cordiality and warmth, 
guaranteeing a positive experience in every 
interaction.
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Colleague Day

At The Churchill School & College we celebrated Colleague's Day to reaffirm and give 
thanks for the commitment of the STAFF for their willingness and dedication to all their 
activities and the work they do in accompanying the whole community on the path of 
learning. As a token of thanks and appreciation, we presented them with a small gift.



Thank you very much 
for your dedication 

STAFF!
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Dear Churchill Community

This July, our sixth grade students 
presented their final PYP exhibition to 
families and peers. Each group chose a 
topic related to a global issue and 
supported their presentation with detailed 
research, compelling conclusions and 
excellent presentation skills. 

We would like to congratulate the sixth 
grade students for all the hard work they 
put into making this event happen and 
thank the sixth grade teaching team 
(Mary, Paty, Erin and Viri), Guadalupe (PYP 
Coordinator) and Lourdes (IB Assistant) 
for their expert guidance in this 
culmination of our PYP programme.
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Civil Protection Training Days 
College 2024

At The Anglo Foundation, we are committed to 
the safety of the entire STAFF and as part of the 
strategies to create a culture of prevention, The 
Churchill College were the first to receive 
training for 2024. This course was aimed at 
teachers and administrative staff, training more 
than 30 colleagues.

We are grateful for the participation and the 
facilities that the College provided to make this 
course a success, as these projects are of vital 
importance to the Foundation.
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Did you know that the Formula 1 classic 
"The British Grand Prix" is the oldest in 
history?

Silverstone Track hosts some of the world's �nest motor racing and it was not until 1987 that the 
venue became a permanent �xture.

Silverstone was built from a perimeter road to an air�eld in 1942 during the Second World War.

Valentino Rossi is the record MotoGP winner at Silverstone Circuit with eight victories - four in the 
premier class.

The circuit is 5.891 kilometres long, with 18 corners, eight of which are left-handers and ten 
right-handers. The track is 15 metres wide and its longest straight is 770 metres long.

Historic corners include Maggotts, Abbey and Becketts.

Lap record: 1:28.617 (Checo Perez in 2021).
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ADMISSIONS AND
RETENTION SPECIALISTS

Requirements:

• Certificate of completed university degree.
• Minimum experience of 1 year providing attention and follow-up to students, via telephone 
and in person.
• To work at our headquarters in Antonio Caso.

Send your CV to: talento@theanglo.mx

PROFESSIONAL DEVELOPMENT
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WELFARE

Internal development objectives

What are IDGs?
The IDGs stand for the Inner Development 
Goals, which are a set of 23 skills that help 
us grow and improve as people, and 
which also enable us to contribute to the 
sustainable development of the world.

What are they for?
IDGs are based on the idea that in order 
to change the world, we must first 
change ourselves by developing our 
human potential, which has to do with 
our consciousness, our mind, our body, 
our heart and our spirit.

Dimensiones e importancia
The IDGs are divided into five 
dimensions, representing the different 
aspects of inner development. The IDGs 
are important because they show us a 
way to develop our human potential 
and contribute to sustainable 
development.
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Dimension 1

Dimension 2

BEING: RELATIONSHIP WITH YOURSELF
- The inner compass (purpose). Integrity and authenticity (values).
 Openness and learning mentality
 Self-awareness
 Presence

- Critical thinking
- Systemic thinking (awareness of complexity).
- Creative thinking (ability to perceive from different 
perspectives).
- Future thinking (long-term orientation and vision).
 
  

Dimension 3
RELATING - CARING FOR OTHERS AND THE WORLD

Dimensión 4
COLLEAGUE - SOCIAL SKILLS

- Communication skills.
- Co-creation skills.
- Inclusive mindset and intercultural competences.
- Confidence.
- Abilities to mobilise and inspire others.

- Cooperation: Appreciate, thank, value.
- Connection.
- Humility.
- Empathy and compassion.

THINKING - COGNITIVE SKILLS
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Dimension 5
TAKING ACTION - DRIVING CHANGE
- Courage

- Creativity

- Optimism

- Perseverance

Purpose
IDGs make us more aware, more creative, more empathetic, more collaborative, more proactive and 

prepare us to face global challenges with a positive attitude, a broad vision and effective action.

Be part of the change
Reflect on your purpose, values and authenticity, learn new things, solve problems, create things, take 

care of yourself, others and the planet, communicate, collaborate and lead with respect and empathy, 

work in teams, cooperate, coordinate, negotiate, resolve conflicts and generate synergies, act, mobilise, 

influence, innovate, undertake and generate impact.                                     
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Contact us at  442 295 3001 o al 800 999 2233

www.orienta-me.com

If you require emotional accompaniment, the ORIENTA PAE team is here to support you.
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GABRIELA SANDOVAL
SANCHEZ

TAF

ROSAURA VIDAL
 TAMAYO RAMIREZ

The Anglo Academy

The Anglo Churchill School

JOSEPH LUKE PHILPOTT
PHILPOTT

The Anglo Churchill College

LIZET GONZALEZ
RUIZ

ELISA OLIVA
DEL RAZO 

TAF

THOMAS ANDREW
MCGOWAN

The Anglo Churchill College

MARIA ELISA
MALDONADO ROMERO

The Anglo Academy

VICTOR HUGO
TORRES OSORIO
The Anglo Academy

MARYELLEN CAROL
MUELLER

The Anglo Academy

DIANA LUCERO
OROZCO FLORES

The Anglo Churchill School

LIDIA MARIA
CRUZ ORTIZ

The Anglo Churchill School

02

12

08

NALLELI ITZEL
NAVA GUTIERREZ

The Anglo Churchill School

EMMANUEL ESTEBAN
VENCES  AMEZCUA
The Anglo Academy

02

BEATRIZ ALEJANDRA
GONZALEZ HERNANDEZ
The Anglo Churchill School

03

JOSE EDUARDO
GARCIA SARABIA
The Anglo Academy

03

11 13

0302

MARÍA DE LOS ÁNGELES
FARFAN ORTIZ

The Anglo Academy

02

11

DIANA CITLALI
ZAGAL VILLEGAS

PALOMA
LABASTIDA CHAVIRA

The Anglo Academy

KARINA VIRIDIANA
FRANCO DE ITURBIDE

16

TAF

LORNARA MILANA
BECKWITH

The Anglo Churchill School

 
EDUARDO FERNANDO

DELGADO PINTOR
The Anglo Academy

15

14

The Anglo Churchill School

SILVIA ISABEL
MORA ALCANTARA

18

The Anglo Academy                      
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The Anglo Assessment

NAYELI HERRERA
GARCIA

21

 The Anglo Assessment

GUILLERMO JACOBO
GARCIA MARQUEZ

The Anglo Academy

RAMON SABAS
VARGAS SANCHEZ

24

ALEJANDRO
MENDOZA ROJAS

The Anglo Academy

CYNTHIA MARIANA
DUEÑAS MONTIEL

25

The Anglo Academy

22

MARTHA GRACIELA
TORRES AGUILAR

25

The Anglo Academy

MARIO RODOLFO
SAUCEDO MALDONADO

25

The Anglo Academy

ERIKA SUSANA
ZEPEDA PEREZ

The Anglo Churchill School

SIMON HEDLEY
BREWSTER

26

The Anglo Churchill School

ROBIN KYLE
DEMAS

The Anglo Academy

LUCERO ESPIDIO
QUIROZ

26

The Anglo Academy

VICTOR ADRIAN
HERNANDEZ OCAMPO

26

The Anglo Academy

25

The Anglo Academy

JANETTE VEGA
RODRIGUEZ

TAF

  MARCO MONTES
 DE OCA RUIZ

TANIA LUZ 
GONZALEZ LEIJA
The Anglo Academy

PABLO HERNANDEZ
NIÑO

29

TAF

ANA KAREN
GARCIA RENTERIA

29

The Anglo Professional

The Anglo Academy

JESUS MARTINEZ
CANCINO

30

LUCIA LOPEZ
HERNANDEZ

30

The Anglo Academy

ALMA VICTORIA
OSORNIO MARQUEZ

30

 

The Anglo Academy

ROSA MARIA
ZAPATA TORRES

29

TAF

26

The Anglo Academy

PEDRO BECERRIL
LOPEZ

30

EDWARD MARSHALL
 JAMES ROBERTS

MARIA FERNANDA
ILLESCAS MENDOZA

TAF

SAUL IVAN
LOPEZ ARZATE

The Anglo Churchill School

LUZ ELENA
RODRIGUEZ GARCIA

MALINKA MONROY
HERNANDEZ

The Anglo Churchill School

GISELLE SOLEDAD

PICON UTIERRE

The Anglo Churchill School

ROSA IRENE
MORAN VILLASANA 

The Anglo Academy
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The Anglo Churchill School
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